


 

IPCC and how you should raise such concerns - this is sometimes called 
“Whistle blowing”.   

 
The Code has three forms attached to it: 
 
1. Declaration of interests (staff other than Directors & CE)  – your manager will 

help you fill this out.  Once you have done so, you should forward a signed 
copy to Claire Stones in the Human Resources team who will place it on your 
personal file.  The form will not be made public but you must keep it up to 
date. 

 
2. Declaration of interests (CE and all Directors) – completed forms must be 

sent to HR (Claire Stones) for inclusion in personnel files and to the 
Commission Secretary for inclusion in the IPCC’s public register. 

 
3. Employee Gifts and Hospitality Registration form.  The Code sets out rules for 

how you should respond to offers of gifts and hospitality.  You need to be very 
careful about what you accept and in most cases you should not accept any 
gift or offer of hospitality.  If you do, then you must complete a form. 

 
If you have any queries on how the Code will operate, then please raise them initially 
with your line manager.  Alternatively, the HR team will be happy to provide any help 
or advice on interpretation. 
 
This is a new procedure and we will be monitoring its operation over the first year 
and reviewing the Code if necessary.  If you have any comments, then please let me 
or your own Director know. 
 
 
 
Yours sincerely, 
 
 
 
 
 
 
Barry Simpson 
Director of Corporate Services 
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5. DIVERSITY & EQUAL OPPORTUNITIES 
 
“Valuing diversity means making an organisation that is genuinely open to the creativity, 
insights and experience of people of different race, religion, ethnic origin, gender, sexuality, 
disability and other backgrounds amongst both our actual and potential staff and the 
individuals and organisations with whom we work.   It means dealing with prejudice and 
discrimination where it exists and recognising that we have to work at it to obtain the benefits 
of diversity.  We will act in accordance with the principles established by the Stephen 
Lawrence Inquiry which was a decisive influence on the formation of the IPCC. “ 
 
IPCC’s Values Statement (agreed November 2003) 

 
IPCC wish to develop as a learning organisation in which knowledge and learning are 
shared amongst colleagues and improvement becomes endemic.  With this in mind it is 
clearly important that colleagues are free to explore and discuss issues around diversity and 
difference.  Nothing in this Code of Conduct should be interpreted as seeking to prevent or 
constrain such discussion.  
 
However, it is unacceptable for employees to discriminate unlawfully – either in the decisions 
they make, or in putting pressure on another person to discriminate or in victimising 
someone who has raised an issue of potential discrimination in good faith and if you do so, 
you will face disciplinary action – and may even (if the facts of the individual case merit it) 
face dismissal.   
 
In addition, the IPCC has a policy position on Diversity and Equal Opportunities, which goes 
further than the basic legal provisions, and breach of these policies may also be considered 
a disciplinary matter. 
 
You are expected to understand the concept of institutional discrimination and institutional 
racism in particular and work to identify and eliminate it in the work of the IPCC and in 
relationships within the IPCC itself and with stakeholders. 
 
The definition of institutional racism is: 
 
The collective failure of an organisation to provide an appropriate and professional service to 
people because of their colour, culture or ethnic origin. It can be seen or detected in 
processes, attitudes and behaviour which amount to discrimination through unwitting 
prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority 
ethnic people.  
 
Stephen Lawrence Inquiry 
 
6. CONFLICTS OF INTEREST 
 
The purpose of these provisions is to avoid any danger of any member of staff being 
influenced, or appearing to be influenced, by their private interests in the exercise of their 
public duties.  It is not enough not be influenced, public confidence in the IPCC might be 
shaken if a reasonable member of the public could perceive that an employee might be 
subject to improper influence as a result of the member of staff’s behaviour.  You should not 
misuse your official position or information acquired in the course of your official duties to 
further your private interests or those of others.  
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CONFIDENTIAL 
 
IPCC EMPLOYEE REGISTER OF INTERESTS FORM 
 

DECLARATION OF EMPLOYEES’ PERSONAL, FINANCIAL, BUSINESS AND OTHER 
INTERESTS 

 
This form is intended to assist you to register your interests in accordance with the IPCC’s Code of 
Conduct for Employees. 
 
You should discuss any potential conflict of interest with your line manager and complete this form for 
inclusion on your personal file.  The information on it will not be available publicly.  The form states 
where all staff MUST make a declaration.   
 
Staff who through the nature of their job have a direct influence on the Commission’s decisions 
should declare all direct or indirect pecuniary and non-pecuniary interests (see note below) in 
accordance with the Code of Conduct for Employees.  Staff who have access to sensitive information 
should also make a declaration. 
 
Name: 
 

1. Directorships of companies or organisations, whether remunerated directly or indirectly. 
Please provide a brief description of the business activities of the company or organisation: 

 
 
 
 
 

 
2. Any other remunerated employment or activity (i.e. other than your post at the IPCC).  If you 

have other employment you MUST declare it.  Please provide the name of the organisations, 
trusts or other bodies of which you are a paid employee, partner or proprietor.  You should 
also include fees from freelance work and appointments to any public body. 

 
 
 
 
 
 
 
 
 
 
 
 

Indirect pecuniary interests arise from connections with bodies/organisations, which have a direct 
pecuniary interest, or from being a business partner of, or being employed, by a person with such an 
interest. 
 
Non-pecuniary interests include those arising from membership of clubs and other organisations. 
 
A ‘relative’ or ‘close family member is a partner, someone you are married to or live with as if you 
were married, a parent, a parent-in-law, a son or daughter, a stepson or stepdaughter, the child of a 
partner, a brother or sister, a grandparent, a grandchild, an uncle or aunt, a nephew or niece, or the 
husband, wife or partner of any of these people.  
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IPCC REGISTER OF INTERESTS FORM (Chief Executive & Directors) 
 
DECLARATION OF PERSONAL, FINANCIAL, BUSINESS AND OTHER INTERESTS 
 
This form is intended to assist you to register your interests in accordance with the IPCC’s Code of 
Conduct for Employees.  The Commission have decided that the Chief Executive and all Directors are 
required to publicly declare all direct or indirect pecuniary and non-pecuniary interests (see note 
below) in accordance with the Code of Conduct For Employees 
 
When you have completed the form, a copy should be given to the HR Team for inclusion on your 
personal file and to the Commission Secretary for inclusion in the published IPCC Register of 
Interests where it will be available for public inspection alongside similar declarations from the 
Commissioners. 
 
Name: 
 
Position: 
 
4. Directorships of companies or organisations, whether remunerated directly or indirectly. Please 

provide a brief description of the business activities of the company or organisation: 
 
 
 
 
 
 
 
 
5. Any other remunerated employment or activity (i.e. other than your post at the IPCC).  If you have 

other employment you MUST declare it.  Please provide the name of the organisations, trusts or 
other bodies of which you are a paid employee, partner or proprietor.  You should also include 
fees from freelance work and appointments to any public body. 

 
 
 
 
 
  

 
 
 
 

Indirect pecuniary interests arise from connections with bodies/organisations, which have a direct 
pecuniary interest, or from being a business partner of, or being employed, by a person with such an 
interest. 
 
Non-pecuniary interests include those arising from membership of clubs and other organisations. 
 
A ‘relative’ or ‘close family member is a partner, someone you are married to or live with as if you 
were married, a parent, a parent-in-law, a son or daughter, a stepson or stepdaughter, the child of a 
partner, a brother or sister, a grandparent, a grandchild, an uncle or aunt, a nephew or niece, or the 
husband, wife or partner of any of these people. 
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INDEPENDENT POLICE COMPLAINTS COMMISSION 
 
EMPLOYEE GIFTS AND HOSPITALITY REGISTRATION FORM  
 

NAME  

NAME OF 
ORGANISATION OR 
INDIVIDUAL PROVIDING 
GIFT OR HOSPITALITY1

 

DETAILS, INCLUDING 
VALUE, OF GIFT OR 
HOSPITALITY 

 

DATE RECEIVED 
 

NOTE ON WHAT HAS 
BEEN DONE WITH GIFT 
(where appropriate)2

 

EMPLOYEE 
SIGNATURE 

 

DATE FORM 
COMPLETED 

 

DATE RECORDED IN 
REGISTER BY 
COMMISSION 
SECRETARY 

 

 
 
Please return completed forms to the Commission Secretary, IPCC, 90 High Holborn, WC1 6BH 
 

                                            
1 All hospitality judged to be over £25 must be registered 
2 Accepted gifts must either be handed to the Commission Secretary or if to be kept, a cheque for the judged 
value of the gift made payable to the designated charity given to the Commission Secretary 
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